COUNCIL AGENDA
Monday, November 15, 2021 - 7:00 pm

Waynesville Municipal Building
Roll Call
Pledge of Allegiance

Mayor (for purposes of acknowledgements)

V. Disposition of Minutes of Previous Meetings
November 1, 2021 at 7:00 p.m.
V. Public Recognition/Visitor's Comments (A five minute per person time limit will be allowed
each speaker unless more time is requested and approved by a majority of council)
VI.  Old Business
VII.  Reports
e Standing Council Committees
a) Finance Committee
b) Public Works Committee
c) Special Committees
e Village Manager’'s Report
e Police Report
e Finance Director's Report
e Law Directors Report
VIIl.  New Business:
Legislation:

Reading of Ordinances and Resolutions:



First Reading of Ordinances and Resolutions:

Second Reading of Ordinances and Resolutions:

ORDINANCE NO. 2021-044
RATIFYING AND ACCEPTING PLANS FOR DENTAL, VISION, AND LIFE INSURANCE FOR
VILLAGE EMPLOYEES AND DEPENDENTS

ORDINANCE NO. 2021-045
ESTABLISHING A HEALTH REIMBURSEMENT PLAN FOR VILLAGE EMPLOYEES AND
AUTHORIZING RELATED PAYMENTS

ORDINANCE NO. 2021-046
AUTHORIZING COMPENSATION IN LIEU OF HEALTHCARE BENEFITS FOR VILLAGE
EMPLOYEES FOR THE 2022 BENEFIT YEAR

ORDINANCE NO. 2021-047
ADOPTING A SCHEDULE FOR WATER RATES FOR THE VILLAGE OF WAYNESVILLE FEE
SCHEDULE

'~ ORDINANCE NO. 2021-048

AUTHORIZING THE VILLAGE MANAGER TO EXECUTE AN AMENDMENT TO THE
EMPLOYMENT AGREEMENT WITH KITTY CROCKETT

ORDINANCE NO. 2021-049
AUTHORIZING THE MAYOR TO EXECUTE AN AMENDMENT TO THE EMPLOYMENT
AGREEMENT WITH GARY L. COPELAND

Tabled:

IX. Executive Session
. To consider the employment of a public employee

X. Adjournment
Next Regular Courncrl Meeting.:

December 6, 2021 at 7:00 pm

Upcorming Meetings and Events:

Finance Meeting, November 18,2021 @ 5:00 p.m.
Planning Commission Meeting, November 23 @ 7:00 p.m.
Public Works Committee Meeting, December 6, 2021 @ 6:00 p.m.




Village of Waynesville DR AFT

Council Meeting Minutes
November 1, 2021 at 7:00 pm

Present: =~ Mayor Earl Isaacs
Mr. Chris Colvin
Ms. Joette Dedden
Mr. Zack Gallagher
Mr. Troy Lauffer
Mrs. Connie Miller
Absent:  Mr. Brian Blankenship

Village Staff Present: Jeff Forbes, Law Director; Chief Gary Copeland, Village Manager and
Safety Director; Jamie Morley, Clerk of Council

CLERK’S NOTE- This is a summary of the Village Council Meeting held on Monday, November
1, 2021.
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Mayor Isaacs called the meeting to order at 7:00 p.m.
Roll Call — 6 present

Mrs. Miller made a motion to excuse Mr. Blankenship from tonight’s meeting and Mr. Gallagher
seconded the motion.

Motion — Miller

Second — Gallagher
Roll Call - 6 yeas

Mayor Acknowledgements

Halloween was a success with no incidents. Thank you to all that decorated Main Street. They
did a fantastic job and looks great.

Mrs. Miller wanted to acknowledge Mr. Colvin and Ms. Dedden for a great job representing
Council at Meet the Candidates Night.

Disposition of Previous Minutes

Mrs. Miller made a motion to approve the minutes for the Council meeting on October 18, 2021
as written and Ms. Dedden seconded the motion.

Motion — Miller

Second — Dedden
Roll Call - 6 yeas
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Public Recognition/Visitor’s Comments
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Old Business

None
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Reports

Finance , -

The Finance Committee will meet on Thursday, November 18, 2021 at 5:00 p.m. in the small
conference room at the Government Center. The public is welcome to join.

Public Works Report

Public Works met this evening and went over projects including street paving, streetlights on
Main Street, and electronic message board. The next meeting is scheduled for December 6 at
6:00 p.m. The public is encouraged to attend.

Special Committee Reports

Personnel Committee met and discussed yearly reviews of the Village Manager and Finance
Director. Requesting an executive session tonight to discuss the employment of a public
employee. Mr. Colvin stated that the executive session would occur after the first reading of
ordinance 2021-047.

Ms. Dedden thanked the following individuals for helping decorate Main Street in time for
Hearth Warming for the Holidays: Dave Miller, Connie Miller, Dave Stubbs, Chris Colvin,
Robin Colvin, Adrianna Colvin, Casey Colvin, Hannah Colvin, Chuck Dedden, Joette Dedden,
and Waynesville Street Department.

Village Manager Report

- Water Department did an inhouse Fourth Street water lateral
repair.

- Researching electronic message boards to be placed at the
government center. This will be an effective way to
communicate with residents about upcoming events (fireworks,
SKF, bike rodeo, recycling rally, and drug take back programs),
emergencies (boil advisories, missing person, Amber Alerts,




and street closures), and public information (meeting dates and
times, weather forecasts, Holidays, election dates, Mayor's
Court, and Government Center closure).

- Researching the replacement of the streetlights along Main
Street. The old lights are deteriorating and becoming a liability.
One light has even fell over. Would like to change to LEDs to
offer better lighting and less electric to light up. It was
suggested at the Public Works meeting to involve the MOMS
Committee in the decision-making process.

- Provided photos of the progress of the new catch basin being
installed behind Pat’s Gas.

- Picture of the old leaf vacuum has been provided. Plan to put
this on Gov Deals with a beginning price of $1,500.

- Considering the use of micro surfacing for a couple of the
streets within the Village. The cost is 1/3 the price of a
complete mill and fill. Wayne Township just had this done to
Thomas Drive. Set up a meeting with the company to get more
information.

Police Report

- Calls for service for the Sauerkraut Festival have been
provided. Also received a check for $234 for the operation and
use of the Village vehicles during the festival.

- Provided Code Enforcement Report.

- Turned over to Drug Task Force 23.5 pounds of prescription
drugs from the Drug Take Back Program at the Government
Center and Fields Pharmacy.

- Will not be at the next Council meeting as will be attending the
Chiefs’ Conference in Columbus, OH.

- Waynesville Police Department was nominated and awarded
certificate from Faith and Friends Radio.

- Trick-or-treat went well with no incidents. Three officers were
on duty and used the Command Vehicle to hand out candy in
the Camp Creek area.

Mr. Colvin stated he believes the Village Manager should continue researching the electronic
message board sign for the Government Center.

Mr. Gallagher agreed with the suggestion of listing the leaf vacuum for $1,500.

Mr. Colvin made a motion to refer the streetlights along Main Street to MOMS for further input
and research and was seconded by Mr. Lauffer

Motion — Colvin

Second — Lauffer
Roll Call — 6 yeas




Financial Director Report
- Couple ordinances on tonight’s agenda from the Finance

meeting including the increase of water rates, insurance
renewals, and renewal of the HRA.

Law Report
None

New Business

None

Legislation

First Reading of Ordinances and Resolutions

Ordinance No. 2021-044

Ratifying and Accepting Plans for Dental, Vision, and Life Insurance for Village Employees and
Dependents

Ms. Dedden made the motion to have the first reading of Ordinance 2021-044 and was seconded
Mrs. Miller.

Motion — Dedden

Second — Miller

Ms. Dedden explained that the Finance Committee met with Jim Hough from Wade Insurance.
The proposed dental insurance carrier changed to Superior Dental from Dental Care Plus. The
rates are lower and offers expanded benefits. Life insurance coverage has no changes and rates
are the same. Vision insurance has no changes and the rates are the same.

Roll Call - 6 yeas

Ordinance No. 2021-045
Establishing a Health Reimbursement Plan for Village Employees and Authorizing Related
Payments

Mr. Colvin made the motion to have the first reading of Ordinance 2021-045 and was seconded
Mrs. Miller.

Motion — Colvin

Second — Miller

Ms. Dedden stated there are no changes from previous year.

Roll Call - 6 yeas




Ordinance No. 2021-046
Authorizing Compensation in Lieu of Healthcare Benefits for Village Employees for the 2022
Benefit Year

Mrs. Miller made the motion to have the first reading of Ordinance 2021-046 and was seconded
Mrs. Lauffer.

Motion — Miller

Second — Lauffer

Ms. Dedden stated there are no changes from previous year.
Roll Call - 6 yeas

Ordinance No. 2021-047
Adopting a Schedule for Water Rates for the Village of Waynesville Fee Schedule

Ms. Dedden made the motion to have the first reading of Ordinance 2021-047 and was seconded
Mrs. Miller.

Motion — Dedden

Second — Miller

Ms. Dedden explained the proposed water rate increases are over the next three years. Inside
water rates will go from $3.59 to $3.77 on January 1, 2022, from $3.77 to $3.95 on January 1,
2023, and from $3.95 to $4.14 on January 1, 2024. The outside water rates will go from $4.39 to
$4.61 on January 1, 2022, from $4.61 to $4.84 on January 1, 2023, and from $4.84 to $5.08 on
January 1,2024. The bulk water rate will also increase from $5.25 to $5.50 on January 1, 2022
and to $5.75 on January 1, 2023.

Roll Call - 6 yeas

Executive Session

Mr. Colvin made a motion for executive session for the purposes to discuss the employment of a
public employee at 7:30 p.m. and was seconded by Ms. Dedden

Motion — Colvin

Second — Dedden
Roll Call — 6 yeas

Council returned from executive session at 8:12 p.m. with a roll call and six members were
present.

First Reading of Ordinances and Resolutions (Continued)

Ordinance No. 2021-048
Authorizing the Village Manager to Execute an Amendment to the Employment Agreement with
Kitty Crockett




Mr. Colvin made the motion to amend Ordinance 2021-048 to fill in the blank in Section 2 with
$41,200 and to fill in the blank in section 3 with $6,000 and was seconded Ms. Dedden.

Motion — Colvin

Second — Dedden
Roll Call - 6 yeas

Mr. Colvin made the motion to have the first reading of Ordinance 2021-048 and was seconded
Mr. Gallagher.

Motion — Colvin

Second — Gallagher
Roll Call - 6 yeas ’

Ordinance No. 2021-049
Authorizing the Mayor to Execute an Amendment to the Employment Agreement with Gary L.
Copeland

Mr. Colvin made the motion to amend Ordinance 2021-049 to fill in the blank in Section 2 with
$137,247.50 and to fill in the blank in section 3 with $6,000 and was seconded Mr. Gallagher.
Motion — Colvin
Second — Gallagher
Roll Call - 6 yeas

Mr. Colvin made the motion to have the first reading of Ordinance 2021-049 and was seconded
Mr. Dedden.

Motion — Colvin

Second — Dedden
Roll Call - 6 yeas

Second Reading of Ordinances and Resolutions

None

Tabled Ordinances and Resolutions

None

All were in favor to adjourn at 8:17 pm.

Date:

Jamie Morley, Clerk of Council




ORDINANCE NO. 2021-044

RATIFYING AND ACCEPTING PLANS FOR DENTAL, VISION, AND

LIFE INSURANCE FOR VILLAGE EMPLOYEES AND DEPENDENTS

WHEREAS, Council for the Village of Waynesville desires to offer dental, vision, and life
insurance coverage with the amounts and method of coverage to be ratified and accepted by
Council; and

WHEREAS, Council desires to ratify and accept said amounts and method of coverage.

NOW, THEREFORE, BE IT ORDAINED by the Village Council of the Village of
Waynesville, ~ members elected thereto concurring:

Section 1. That the amounts and methods of coverage for dental, vision, and life insurance,,
as set forth in Exhibit “A” attached hereto and incorporated herein by reference, are hereby ratified

and accepted effective January 1, 2022.

Section 2. That the Village Manager is hereby authorized to execute any and all
documents, contracts, and agreements related to said coverage.

Section 3. That this Ordinance shall be effective from and after the earliest period allowed
by law.

Adopted this day of , 2021,

Attest:
Clerk of Council Mayor
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SDC's dental and other ancillary plans offer a superior value..but the benefits don't
stop there! All SDC plans include the following value-added benefits:

@ @ Free Second Opinions
@m SDC members have the option to get a no-cost second opinion for covered extensive dental
N treatment plans that include numerous or costly services. To coordinate a Free Second
Opinion, members simply call SDC's Member Services Team at (800) 762-3159 (Monday-
Friday, 7:30am-5:00pm) before seeing a second dentist/specialist.

SDC's SmileRider program provides a 15% discount on cosmetic or other non-covered
dental services from a participating subset of SDC's network. Participating SmileRider
dentists can be found through our Find-A-Dentist online search tool at
SuperiorDental.com.

6 Discount on Cosmetic Dental Services
©

6@ Savings on Vision Services

\®, SDC dental plans include a free EyeMed Vision Discount Plan* that offers savings on eye
exams, frames, lenses and contact lenses from participating providers. This valuable benefit
also provides up to 15% savings off the retail price of Lasik and PRK procedures at all U.5.
Laser Network Centers.

@Q Savings on Prescriptions
W SDC’s prescription discount card® provides up to 20% off the regular retail price of many
- prescription drugs at participating pharmacies. The card may be used anytime a prescription
isn't covered by insurance or as an alternative to insurance for better savings.

Benefit Enhancements:
¢ Implants covered under Major
e Adult Ortho for all cases with QOrtho
e Perio and Sealants covered under Basic

No waiting periods
No missing tooth clause
No balance billing (in network)

No claim forms (in network) 1-800-762-3159
No office visit co-pay ;
SuperiorDental.com
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These plans are available to new groups of 2-99 enrolled employees with an effective date on or after January 1, 2022. Rates are guaranteed for 12 months when implemented by December 31,
2022. Employer groups with 100 enrolled employees or more will be individually underwritten based on the group’s specifications. Current groups with SDCmay not be eligible for these rates.

: PlanA PlanB Plan€C PlanD
 In/Out of Network In/Out of Network In/Out of Network In/Out of Network i
Preventive 100% 100% 100% 100%
Basic 80% 90%/80% 80% 50%
Major N/A 60%/50% 50% 50%
Contract Maximum $1,000 §1,500 $1,000 $1,000
Orthodontia (Optional) N/A See Options Below See Options Below See Options Below
o 08| $s/5150 $50/5150 $50/3150 $50/$150
| Copay 30 $0 50 50

Implants Covered Under Major Services

Employer Contribution Rates and Additional Plan Options

Rates listed below are based on Employer Contribution and participation requirements. Please see below to calculate rates for Voluntary or Open Participation

Employer Contribution: Minimum 50% employer paid. Minimum 50% employee participation. To qualify for the base rates, employers must pay a minimum of 50% vfthé employee premiums %
Voluntary: Premiums 10% above Employer Contribution rates. Minimurn 25% participation. No employer contribution is required for this option. :
Open Participation: Premiums 28% above Employer Contribution rates. Minimum participation of 2 employees. No employer contribution

is required for this option. No Orthodontia options avallable

Selectthe desired plan, then determine rate based on tier and plan. The Orthodontia options below include coverage for adults but are not available to groups with less than 10 enrolled employees or

to groups in the Open Participation segment.

Employer sio00 | so/ | MU0 s150 | 5o/ | Q0 s1500 | soms | 2R
mggnﬂm‘ B:sl:?l:te et Qg | SN f%t%: B:;l:::te Sl 0 i e bt | ioﬁgi
R T e L ETT R o mo SR L e S T L R S S
Employee $19.59 $3039 | $26.55 | $31.91 | $28.06 | $24.10 | $26.83 | $25.61 | $28.34 | $20.77 | $22.56 | $22.29 | $24.08
Family $54.45 58448 | $73.82 | 58870 | $78.01 | $66.99 | $74.58 | 57119 | $78.77 | $57.75 | $62.72 | $61.95 | $66.92
IMier. R R R R R . o TR AR g T T O AR R RS T G
Employee $3039 | $2655 | $31.91 | $28.06 | $2410 | $26.83 | $25.61 | $28.34 | $20.77 | $22.56 | $22.29 | $24.08
e i ¢58.83 | 85140 | $61.53 | $54.10 | $46.66 | $51.94 | $49.36 | $54.63 | $40.20 | $43.66 | $43.12 | $46.59
Employee + Children /Family $104.55 | $91.34 |$109.94 | $96.74 | $82.91 | $92.29 | $88.30 $97.69 | $71.47 | $77.62 | $76.66 | $82.82
RN e T R e R LS v B b ey _
Employee $3039 | $2655 | $31.91 | $28.06 | $24.10 | 526.83 | $25.61 | $28.34 | $20.77 | $22.56 | $2229 | $24.08
Employee + Spouse §60.78 | $53.11 | $63.82 | $56.13 | $48.20 | $53.66 | $51.22 | $56.68 | $41.55 | $45.13 §44.57 | $48.15
Employee -+ Child(ren) §75.43 | $65.90 | $79.20 | $69.65 | $59.82 | $66.59 | $63.56 | $70.34 | $51.56 | $56.01 | $55.31 | $59.75
Family $68.21 $105.82 | $92.45 |$111.11 | $97.72 | §83.92 | $93.41 | §89.18 | $98.68 | §7234 | $78.57 | §77.60 | $83.83
| NoWaiting Periods—No Missing Tooth Clause—No Balance Billing (In Network)—No Caim Forms (In Network) ol
National Network No-Cost Extras Offered to Members With Every Plan

SDC Mobhile: Our convenient app gives members easy access to their plan and Mobile ID card.
Free Second Opinion: SDC will provide a no-cost second opinion by a participating dentist
for covered extensive treatments that indude numerous or costly services.
SMILERIDER™: This is a supplemental cosmetic rider that provides a 15% discount for elective
cosmetic services including teeth whitening, veneers, bonding, porcelain facings, etc.

Vision Discount: Administered through FyeMed Vision Care® Discount Plan, members enjoy
discounts on vision products and services.

Prescription Discount: This discount provides a savings of up to 20% off retail price on many
prescription drugs at participating pharmadies.
1-800-762-3159 | SuperiorDental.com

© 2021 Superior Dental Care, Inc MBCP-SGDP0.02-RS0921

SDC's network of participating dentists and specialists offers coverage across the country
with one of the largest dental networks in the United States. Fnrolled Members
are encouraged to seek care from a participating dentist. Please visit SDC's website
SuperiorDental.com for a directory of participating dentists.

SDC Small Group Underwriting Guidelines
Employer Contribution: Minimum 50% employee participation.
Voluntary: Minimum 25% participation.

Open Participation: Minimum participation of 2 employees. No Orthodontia options available.
*411 Orthodontia options have a $7,000 max and minimum participation of 10 enrolled employees.

NP IS EASY! Contact SDCs Account Services Team at AccountServices@SuperiorDental.com
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SHELF RATE RENEWAL NOTICE
00382 - VILLAGE OF WAYNESVILLE

Benefit Plan Number:
Network:
Benefit Year:

HMO
D214
Dental Care Plus
The 12 month period beginning January 1st and ending December 31st

(calendar year)
$1000 per Member

$1000 per Eligible Member
Limited to eligible dependent children under age 19

Annual Maximurmn Benefit:

Orthodontic Lifetime Maximum Benefit:

Deductible: $50 per Member, per Benefit Year
$150 per Family, per Benefit Year

The deductible applies to Basic and Major Benefits only

| Member | |

Copayment ||

Preventive Benefits 100% - After $10.00 Copayment $10.00
Routine Oral Exams and Prophylaxis DELETER WITH SUPEIOP TDer/TAL
(per visit)
Other Preventive Benefits Na 100% None
Basic Benefits Yes 80% 20%
Major Benefits Yes 50% 50%
Orthodontic Benefits No 50% 50%
Limilad {o eligible dependent childran undar age 19
Endodontic Services are covered as Major Benefits.
Periodontic Services are covered as Major Benefits.
Sealants are covered as Basic Benefits. 2 PR
Dependent Children will be eligible for coverage until age 26, ﬂj}”f*'é-’w@ﬁ”
L JIEMTHE
Caontract Enrolled Current Renewal e A——-
Individual 3 $26.58 $26.58 (Effective 01/01/2021) A5 A5
Employee And Spouse 1 $53.17 $53.17 se-51
Employee And Dependents 2 $60.89 $60.89 5. 8
Family 4 $94.47 $94.47 g4. 75"

The next scheduled renewal date is January 01, 2022,

This renewal is for a standalone dental benefits plan that is not a federally qualified health plan. The plan does not include the fulf

range of pediatric dental benefits required under the federal regulations governing essential health benefits.
The Dental Care Plus Group reserves the right fo reconsider these rates if overall enrallment varies by more than 10%.
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James Hough

From:

Sent:

To:

Cc:

Subject:
Attachments:

Hi Jim,

Shannon Kleflin <Shannon.Kleflin@standard.com>
Thursday, April 15, 2021 12:02 PM

James Hough

eBenefits

Village of Waynesville - Renewal

Invoice.pdf

Thanks for your voicemail! Please read the Agility renewal blurb below. Please note there will not be an increase to
group rates for the Life policy {I have yet to see an increase in Life or Disability rates for any Agility group being on this
team 7 years — not to say it will never happen, but it has not yet). Due to that, it is rare that you or the customer would
see a notification from us. IF an employee changes age bands, that email would have gone out in December 2020, but a
notice was not sent, so nothing has changed. Does that help? | have enclosed the latest invoice with rates for you.

Please let me know if you need anything further. Thank you and have a great weekend! &

Life and Disability — New policies have an initial 3 year rate guarantee. Rates for these products are age-

graded; therefore, on the policy anniversary date, there will be an increase in premium for employees who
moved into the next age band at any point during the year. This occurs only once a year to keep it simple for
the group and for the ease of administration. A letter will be emailed to the Group Administrator (with the
broker copied) in the event that an employee were to move into the next age band, so they are aware of any
upcoming changes in premium. With the exception of age graded rates, renewals after the initial rate
guarantee period are a “pass” or silent.

The Standard’s response to COVID-19 can be found at the following link. https://www.standard.com/covid-19.

Kind Regards,
Shannon

Shannon Kleflin| Agility Account Specialist

The Standard | Agility
Standard Insurance Company

900 SW 5" Avenue | Portland, OR 97204
Direct: 971-321-4567| Shannon.Kleflin@standard.com
Team: 855-737-4575 — Press Option#6 | ebenefits@standard.com

agiity”

Easy Onfine Benefits From TreStandard’




August 16, 2021 \-}ﬂsfon are for life
GARY COPELAND

VILLAGE OF WAYNESVILLE

1400 LYTLE RD

WAYNESVILLE, OH 45068-8482

DEAR GARY COPELAND:

Thank you for being a valued VSP® Vision Care client. VSPis raising the bar by being the first to offer fully-covered standard
progressive lenses—included as part of your VSP Plan.

There’s no extra cost and nothing more for you and your employees to do — their VSP doctor will help determine which lens
best suits their patient’s individual lifestyle and vision needs. As the only national not-for-profit vision carrier, we're free to
invest in the things your employees value most, like high-quality care for the lowest out-of-pocket costs. You can also expect:
e  Low out-of-pocket costs — employees’ #1 priority in a vision plan.
° VSP Exclusive Member Extras Program —VSP members can save more than $2,500 on lifestyle services.
e  World Class Service — the highest customer satisfaction in the industry, 16 years in a row.
Your VSP plan automatically renews on January 1, 2022 and no action is required to continue offering consumers’ #1 choice in
vision care.

Group Name/Number: VILLAGE OF WAYNESVILLE / 30080616

Renewal Period: January 1, 2022 — December 31, 2023

Current Plan Frequency: 12/12/ 12

Current Copay: $10.00 Exam / $25.00 Materials

Current Allowance: $130.00 Retail Frame / $130.00 Elective Contact Lenses
Current Rates: $14.82/24.97/ 25.49/ 41.09

Renewal Rates: $14.82/24.97/ 25.49/ 41.09

Rates include all applicable taxes and health assessment fees known as of the date of your renewal.

Enhanced Offering
Have you considered increasing your Retail Frame Allowance to maximize the lowest out-of-pocket for your employees? We
recommend these enhancements when you renew your current plan to deliver greater value:

Plan Frequency: 12/12/12

Copay: $10.00 Exam / $25.00 Materials

Allowance: $200.00 Retail Frame / $150.00 Elective Contact Lenses
Renewal Rates: $16.30/ 27.46/ 28.03/ 45.19

Give me a call to enhance your benefits or to lower your premium and keep delivering the lowest out-of-pocket costs.
Thank you,

Victoria Mclallen (800) 216-6248

cc: RALPH E WADE INSURANCE AGENCY

775 GARDNER RD STE A

SPRINGBORO, OH 45066-5001

Classification: Confidential



ORDINANCE NO. 2021-045

ESTABLISHING A HEALTH REIMBURSEMENT PLAN FOR VILLAGE

EMPLOYEES AND AUTHORIZING RELATED PAYMENTS

WHEREAS, Council for the Village of Waynesville has always desired that all regular
full-time employees be covered by medical insurance; and

WHEREAS, as part of the medical coverage, the Village desires to provide a health
reimbursement program; and

WHEREAS, all funds forvthe health reimbursement program have been or will be properly
appropriated; and

WHEREAS, Council further desires to express its intent make certain contributions to the

health reimbursement program.
NOW, THEREFORE, BE IT ORDAINED by the Village Council of the Village of

Waynesville, members elected thereto concurring that:

Section 1. That the Council for the Village of Waynesville hereby ratifies the health
reimbursement program and related payments as set forth below:

Individual Plans Family Plans
First $3,000 Village pays 100% First $6,000 Village pays 100%
Next $2,000 Village pays nothing Next $2,000 Village pays nothing

Section 2. That the Village Manager is further authorized to execute any and all documents
necessary for the administration of this program.

Section 3. That the Finance Director is hereby authorized to make any and all payments
as described above.

Section 4. That this Ordinance shall be effective from and after the earliest period allowed
by law.

Adopted this day of , 2021,

Attest:
Clerk of Council Mayor




navia

penefit solutions

Health Reimbursement Arrangement (HRA)
Established by Village of Waynesville | Administered by Navia

Navia Benefit Solutions is proud to be the administrator of your HRA plan. This reimbursement plan has been established by
Village of Waynesville to help you afford your medical costs by subsidizing a portion of your medical plan deductible.

Benefit Summary
Plan Year: January 1, 2022 — December 31, 2022

Eligible Expenses: In-network deductible expenses associated with the employer sponsored group medical plan. You may
submit claims for eligible expenses that incurred during the plan year.

Benefit: The HRA will reimburse deductible expenses as indicated below for each enrolled participant.

e 100% of the first $3,000 per enrolled member

Maximum HRA Reimbursement
Employee Only: $3,000
Employee + Family: $6,000

How it Works: Once you’ve received treatment from a provider, the provider will bill your medical insurance. You will receive
an Explanation of Benefits (EOB) from your insurance carrier showing how your benefits were applied. If the EOB shows that
the service was applied to the deductible, you may submit the EOB and a completed claim form to Navia for reimbursement.

Claim Submission
1) Complete a claim form, itemize your expenses and list the total amount you are claiming.

2) Attach an Explanation of Benefits (EOB) from your insurance carrier. If you have secondary insurance coverage, you must
submit the EOB from both insurance carriers.

3) Submit the claim form and EOB to Navia. The most efficient way to submit a claim is by using the online claim submission
tool or the MyNavia smartphone app for Android or iPhone. You may also submit claims via email, fax or mail. Please use
only one method per submission. Allow 2 full business days for your claim to be reviewed and processed once it has been
received.

4) Reimbursements are processed daily. Reimbursements will be directly deposited into your bank account or a check mailed
to your home. Direct deposits may take 1-2 days to post to your bank account.

5) You will have 90 days to submit claims after the end of the plan year. In the event that your employment is terminated, or

you lose HRA coverage, you will have 90 days after the end of the plan year to submit claims for expenses incurred while
you were covered under the plan.

www.naviabenefits.com | (425) 452-3421 or (866) 897-1996 | 105@naviabenefits.com



ORDINANCE NO. 2021-046

AUTHORIZING COMPENSATION IN LIEU OF HEALTHCARE BENEFITS
FOR VILLAGE EMPLOYEES FOR THE 2022 BENEFIT YEAR
WHEREAS, the Village currently offers healthcare benefits to all full-time employees; and

WHEREAS, the Village desires to authorize compensation in lieu of these benefits for employees
makmg such an opt out election and are able to provide reasonable evidence that they and their dependents
are covered by health care insurance during the opt out year.

NOW, THEREFORE, BE IT ORDAINED by the Village Council of the Village of Waynesville,

members elected thereto concurring:

Section 1. The Village of Waynesville hereby authorizes additional compensation of $250 per
month to full-time employees who elect to decline to participate in the Village offered medical health plan,
with such compensation to be paid in one lump sum payment at the end of each calendar year. This payment
can be prorated for individuals who take advantage of this program during the course of the year.

Section 2. That the Finance Director is authorized and directed to administer such a compensation
program.

Section 3, That the Finance Director is hereby authorized to make payments in accordance with
such program, with all payments being made subject to all regular and customary withholdings consistent
with all other forms of compensation.

Section 4. That this Ordinance shall be effective from and after the earliest period allowed by law.

Adopted this day of , 2021,

Attest:

Clerk of Council Mayor

3131416.1




ORDINANCE NO. 2021-047

ADOPTING A SCHEDULE FOR WATER RATES FOR THE VILLAGE OF
WAYNESVILLE FEE SCHEDULE

WHEREAS, Section 50.121 of the Codified Ordinances of the Village of Waynesville
states that water rates shall be as set forth in the Village’s fee schedule as adopted by reference in
section 36.05 of the Codified Ordinances; and

WHEREAS, it is now the intention of Village Council to provide notice of new water rates.

NOW, THEREFORE, BE IT ORDAINED by the Village Council of the Village of
Waynesville, members elected thereto concurring that:

Section 1. That the water rates shall be as set forth in the Village’s fee schedule, specifically
as set forth in Exhibit A, attached hereto and incorporated herein by reference, effective as of the
dates provided for in Exhibit A.

Section 2. That this fee schedule shall be available for public inspection in the office of the
Village Clerk.

Section 3. That this Ordinance shall be effective from and after the earliest period allowed
by law.

Adopted this day of ,2021.

Attest:

Clerk of Council Mayor




Exhibit A

Monthly Rate Structure

Water Inside the Village Limits $3.77 per 1,000 Gallons effective 1/1/2022
Water Inside the Village Limits $3.95 per 1,000 Gallons effective 1/1/2023
Water Inside the Village Limits $4.14 per 1,000 Gallons effective 1/1/2024
Capital Surcharge - $10.00

Water Improvement Loans - $1.88

Water Outside the Village Limits $4.61 per 1,000 Gallons effective 1/1/2022
Water Outside the Village Limits $4.84 per 1,000 Gallons effective 1/1/2023
Water Outside the Village Limits $5.08 per 1,000 Gallons effective 1/1/2024
Capital Surcharge - $10.00

Water Improvement Loans - $1.88

Bulk Water Rates

Bulk Water Rates $5.50 per 1,000 Gallons effective 1/1/2022

Bulk Water Rates $5.75 per 1,000 Gallons effective 1/1/2023




ORDINANCE NO. 2021-048

AUTHORIZING THE VILLAGE MANAGER TO EXECUTE AN
AMENDMENT TO THE EMPLOYMENT AGREEMENT WITH KITTY
CROCKETT

WHEREAS, Council of the Village of Waynesville has previously authorized an
employment agreement with Kitty Crockett to serve in the position of Finance Director; and
WHEREAS, Council has determined that is necessary to authorize an amendment to said

employment agreement in order to reflect adjusted compensation.
NOW, THEREFORE, BE IT ORDAINED by the Village Council of the Village of

Waynesville, members elected thereto concurring that:

Section 1. That the Village Manager is hereby authorized to execute an amended

employment agreement as attached hereto as Exhibit “A”, incorporated herein by reference on
behalf of the Village of Waynesville.

Section 2. That the purpose of said amendment is to provide Kitty Crockett with the annual
compensation of $41,200 effective January 1, 2022. All other terms not specifically amended shall
remain in full force and effect.

Section 3. That in addition to the change in annual compensation, Council further
authorizes a one-time bonus payment in the amount of $6,000 payable to Kitty Crockett in
recognition of her superior job performance.

Section 4. That this Ordinance shall be effective from and after the earliest period allowed
by law.

Adopted this day of ,2021.

Attest:

Clerk of Council Mayor

3132943.1
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ORDINANCE NO. 2021-049

AUTHORIZING THE MAYOR TO EXECUTE AN AMENDMENT TO THE
EMPLOYMENT AGREEMENT WITH GARY L. COPELAND

WHEREAS, Council of the Village of Waynesville has previously authorized an
employment agreement with Gary L. Copeland to serve in the positions of Village Manager and
Director of Public Safety; and

WHEREAS, Council has determined that is necessary to authorize an amendment to said

employment agreement in order to reflect adjusted compensation.
NOW, THEREFORE, BE IT ORDAINED by the Village Council of the Village of
Waynesville, members elected thereto concurring that:

Section 1. That the Mayor is hereby authorized to execute an amended employment

agreement as attached hereto as Exhibit “A”, incorporated herein by reference on behalf of the
Village of Waynesville.

Section 2. That the purpose of said amendment is to provide Gary L. Copeland with the
annual compensation of $137,247.50 effective January 1, 2022. All other terms not specifically
amended shall remain in full force and effect.

Section 3. That in addition to the change in annual compensation, Council further
authorizes a one-time bonus payment in the amount of $6,000 payable to Gary L. Copeland in
recognition of his superior job performance.

Section 4. That this Ordinance shall be effective from and after the earliest period allowed
by law.

Adopted this day of ,2021.

Attest:

Clerk of Council Mayor

3132942.1
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